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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI SVODAYA GOVT. DEGREE COLLEGE,
VENKATAG RI

Name of the head of the Institution

Dr. K. Aruna Kunar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08625257063
Mobile no. 9247262230

Registered Email

venkatagiri.jkc@nmuail.com

Alternate Email

aruna7544@mai | . com

Address Tirupati Road, Near |IHT
City/Town Venkat agi ri Town, SPSR Nellore (Dt)
State/UT Andhra Pradesh

Pincode

524132




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. R Vijaya

Phone no/Alternate Phone no.

08625257063

Mobile no.

9492334550

Registered Email

ravi noot hal avi j aya@nmai | . com

Alternate Email

venkatagiri.jkc@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gdcvenkatagiri.ac.in/img

es/ AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. gdcvenkatagiri.ac.in/inages/

AC-2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.16 2014 05- May- 2014 | 05- May- 2019
6. Date of Establishment of IQAC 02- Apr-2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A panel discussion was

08- Mar - 2020

100



http://www.gdcvenkatagiri.ac.in/images/AQAR-2018-19.pdf
http://www.gdcvenkatagiri.ac.in/images/AQAR-2018-19.pdf
http://www.gdcvenkatagiri.ac.in/images/AC-2019-20.pdf
http://www.gdcvenkatagiri.ac.in/images/AC-2019-20.pdf

hel d on the eve of 3

I nternational Wnen's day

conduct ed by Depart nent

of Political Science and

VEC .

District Resource Centre 28- Feb- 2020 90

(DRC) Sem nar was 6

conduct ed by Depart nent

of English on 'Inportance

of Communi cation and soft

skills in our personal

and professional lives

Jawahar Know edge 14- Dec- 2019 100

Conmi ttee conduct ed 6

anot her nega job nel a.

Bl ood donation canp. 11- Feb- 2020 30
6

NSS Programme 08-Jan- 2020 50
42

Job Mel a 05- Cct - 2019 80
6

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Vi svodaya Covt. RUSA 1.0 RUSA 2019 13295806
Degree Col | ege 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6763_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6763_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6763_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6763_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The col |l ege made arrangenents for the organising of Guru Vandan programme by the
A d Students Association of this College. The Alumi, the Faculty who served the
Coll ege earlier and the Principal of this College attended the Programre on
051020109.

Jawahar Know edge Centre (JKC) conducted a nega Job Mela on 05.11.2019 in
association with the nearby industries and other conpanies |ike Apollo Pharma and
XS Real Mbbil e Conpany. The conpanies issued appointnent letters to the sel ected
students who attended the interview

NSS Programre conducted by the students and faculty in the village "Eswarai ah
Col ony" , Yerpedu (M from 02-01-2020 to 08-01-2020.

Faculty and students actively participated in MOOCs wor kshop conducted by DRC on
23-01- 2020

Bl ood donation canp was conducted by NSS on 11-02-2020.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Resol ved to conduct MOOC s workshop to |Faculty and students actively

enrich the Students and Faculty in participated in MOOC s workshop

online courses conducted by DRC on 23-01-2020.
Resolved to intiate NSS progranme in NSS Programme conducted by the students
near by vill ages. and faculty in the village "Eswarai ah

Col ony" , Yerpedu (M from 02-01-2020
to 08-01-2020.

It is resolved to nmake atleast two Committees were fornmed for each
staff nmenbers responsible for criterion, so that work can be done
collecting and review ng the faster. Resolved to intiate NSS

i nformation, docunent and evi dences programe in near by villages.

subm tted by the Departnments for
speedi ng up NAAC wor k

It is resolved that JKC with the Jawahar Knowl edge Centre (JKC)

support of Principal and other faculty [conducted a nega Job Mela on 05.11.2019
woul d organi ze “JOB MELA” for the in association with the nearhby

current and ol d students of this i ndustries and ot her conpanies |ike

Col I ege and those who are in and near Apol 1 o Pharrma and XS Real Mbbile

Venkat agi ri . Conpany. The conpani es issued

appointnment letters to the sel ected
students who attended the interview

Resol ved to arrange for "Guru Vandan" The col |l ege nmade arrangenents for the
Programme to be organised by Ad organi si ng of 'Guru Vandan' programe
St udents' Associ ati on. by the O d Students' Association of



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6763_Contribution.xls

this College. The Alumi, the Faculty
who served the College earlier and the
Principal of this College attended the
Programe on 05-10-2019.

Resol ved to assign the Conputer Science
Lecturer to take care of bio-netric
attendance and to co-ordinate with the
service providers for resolution of any
probl ens that may arise. Bionetric
attendance is mandatory for the
Students, Teachi ng and Non- Teachi ng
staff.

The work related to Bionetric

att endance has been assigned to
Conputer faculty. Students, teaching
and non-teaching staff have been
recording their attendance in the

Bi ometri c device.

It is resolved to work for extra hours
to bring out the data collected for
NAAC into the revised formats.

| QAC successfully put the information
in revised formats.

Resol ved to submt the AQAR for the
year 2018-19 to the NAAC office by the
end of Decenber 2019. | QAC Co-ordi nator
and nmenbers have resolved to coll ect
the required data fromall the
departnents for submni ssion of AQAR

The 1 QAC has requested all the
Departnents to submt a copy of the
reports of the progranmes done by the
Deprtments as and when the progranmmes
are conpl eted. | QAC has col |l ected npst
of the information for prepartaion of
AQAR. However | QAC resol ved to counter
check for any | apses and collect all
the information required.

Resol ved to update the Col |l ege website
with the support of Conputer Science
faculty. It is advised to incorporate
necessary information in the coll ege
website and keep updating it as and
when required.

The Col |l ege website is being updated as
and when necessary.

Principal resolved to discuss with
staff and form Committees for the Year
20192020.

Commttees fornmed for the year 2019
2020 and staff have done their duties
accordingly.

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6763_Quality.xls

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Vi svodaya Governnment Degree College is affiliated to the Vi krama Si mhapur
Uni versity. The design of the curriculumand its periodical revisionis
governed by the University in association with Andhra Pradesh State Council of
H gher Education (APSCHE) and foll owed by the affiliated Coll eges. As per
guidelines, the college follows senester system under a Choice Based Credit
System (CBCS). Al departnents prepare: (1) Annual Curricular Plan as per the
schedul e given by the University (2) Departnents maintain Teaching dairy,
teaching notes & departnental activity register to record day-today teaching
activities. O her than regular syllabus, the college teaches on issues on
Pr of essi onal Ethics, Gender, Human Val ues, Environment and Sustainability as
part of the Curriculum Another major contribution to the collective academ ¢
pursuits is, a mpjority of teaching staff contribute to the University by their
participation as nmenbers of High Level Comrttee and observers and invigilators
whi | e conducting exans and al so by being part of internal and externa
eval uati on process. Apart fromthe above activities, the college has conducted
three certificate courses for the Acadenmic year 2019-20. Department of Botany
inparted a Certificate Course in Herbal Medicine, the departnent of Computer
Science offered Certificate Course on PHP and the department of Telugu offered
a certificate course in Telugu Journalismon ‘Creative Witing' . The depart nent
of Chenistry has done a field project on ‘Reverse Osnobsis plant’. The
departnent of Botany has conpleted a field project on ‘* Mushroom Pl ant ati on’
Apart fromthese, the a majority of departnents have conducted activities like
field trips, workshops and seninars, guest |ectures, group discussions, bridge
courses, renedial coaching, coaching for PGCET which aimat the overal
devel opment of the student. The College follows an input output nmechanismto
i mprove itself. The teaching staff collects feedback on the course and
programe every year and analyses it. Any request for changes in syllabus would
be brought to the notice of University for further action. To raise the
enpl oyability skills of students, the college is training students through
Jawahar Know edge Centre (JKC) and conducting Job Melas time to tinme for canpus
selections. This College is proud of its state of art building and
infrastructure which gives students a better |earning experience.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 23/ 01/ 2020 32 Entr eprene Dr ug
Certificate urship preparation
course on skills
Her ba
nmedi ci ne
Ni | 11/ 09/ 2019 34 For enpl oy Websi te
Certificate ability in desi gn
course on web desi gn
PHP
Ni | 24/ 01/ 2020 35 Enpl oyabi | Witing
Certificate ity in print skills
cpurse in and
Creative el ectronic
witing in nmedi a
tel ugu

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

BA( HEP)

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Cul ti vati on(Bot any)

BSc Wat er 15
purification(Chenistry)
BSc Mushr oom 20

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The Col | ege runs courses of B. A(HEP), B.Com(CA), B.Sc(BzC), B.Sc (MPCS). All
the departnents follow the syllabus approved by Vi krama Si mhapuri University,
Kakut ur, SPSR Nel |l ore, Andhra Pradesh. Student feedback is collected on the
course papers and programme every year
departnent. Al the departments have said their courses are found to be
satisfactory by the students and they have contributed towards their progress
to Hi gher education and for sone fetched enpl oynment opportunities.

and anal ysed by each and every



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6763_Projects_undertaken_1616827891.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc BSC- BZC 40 42 37
BSc BSC- MPCS 40 16 10
BSc BSC- MPC 40 5 3
BCom BCOW GEN 40 3 Ni Il
BCom BCOM CA 50 36 30
BA BA- HEP 50 27 20
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 299 Ni I 19 Nill 19

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 24 7 4 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentor system has been introduced to establish a better and effective student-teacher relationship and
guide the students in Academic matters.  All teachers work as Mentors to the students allotted to them.
Students will have to go and meet their Mentor at least once in a month for guidance. The students must feel free
to confide in their Mentors, their Academic problems. ¢ The students will have to meet the Mentors when they
are called for. « The students should take the prior permission of the Mentor before they absent themselves from
classes. They have to submit a leave note for the absence for a period / day / days to the Mentor. The
condonation of shortage of attendance will be recommended on the basis of leave records and recommendation
of Mentor. « The Mentor will note the performance of the students in tests and examinations and also the
behaviour of their wards. Responsibilities: The mentor will perform the following functions. The list of course
cannot be exclusive. A mentor can always do more for the benefit of the students. « Meet the group of students
at least twice a month. « Continuously monitor, counsel, guide and motivate the students in all academic matters.
« Advise students regarding choice of electives, project, summer training etc. « Contact parents/guardians if
situation demands e.g. academic irregularities, negative behavioural changes and interpersonal relations,
detrimental activities etc. « Advise students in their career development/professional guidance. « Keep contact
with the students even after their graduation. « Intimate HOD and suggest if any administrative action is called
for. « Maintain a detail progressive record of the student. « Maintain a brief but clear record of all discussions



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6763_Demand_ratio_1607146421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6763_ict_tools_1607146553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6763_e_resource_1607146579.xlsx

with students. Academic committee: Institute’s academic committee will discuss mentoring related issues at
least twice in a semester during its meetings and revise/upgrade the system if necessary. The Institute is
emphasizing towards enhancement of enhancing the institutional ambience to better serve the needs of an ever
changing and dynamic learning community. Effective mentoring begins with the faculty and depends on the
healthy relationship between faculty and students. Department assign faculties (acts as faculty advisors) for
providing guidance for each year during admission till the graduation for same batch. The faculty advisors
perform the following functions: « To maintain personal details of the students including their address, contact
numbers, overall academic performance and progress. It will help the FA in monitoring the academic growth of
the students. It will also help the College in tracer studies of the alumni. « To advise the students regarding
choice of electives, projects, summer training, etc. « To counsel and motivate the students in all academic
matters-direct or indirect. « To guide the students in taking up extra academic and professional activities for
value addition as a member of the society. « To contact the parents / guardians of the students in case of their
academic irregularities, behavioral changes, etc, through the Head of the Department or College.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

299

19

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

19

7

3

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Lecturer NI L
2020 NI L Lecturer NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 1 1st Senester 26/ 11/ 2019 07/ 03/ 2020

BA 1 2nd Senester 21/ 09/ 2020 26/ 10/ 2020

BCom 2 1st Senester 26/ 11/ 2019 07/ 03/ 2020

BCom 2 2nd 21/ 09/ 2020 26/ 10/ 2020

Senest er 2nd
Senest er
BSc 3 1st Senester 28/ 11/ 2019 07/ 03/ 2020
BSc 3 2nd senester 21/ 09/ 2020 26/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6763_Honours_recieved_1607004515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6763_Evaluation_1607004960.xlsx

Reforns initiated on Continuous Internal Evaluation(ClE) systemat the
institution level. The Institution follows the nethods and approaches of the
Affiliated University, Vikrama Sinmhapuri University. In the last five years
there has been a change in the Evaluation nethods. During the years 2013 and
2014 the eval uation process had been done annually. The evaluation is purely

based on Internal and External Exam nations of theory and practicals. The
grading systemis also in Percentages and divisions |ike Distinction, First,
Second and Third Classes. Since 2015 the eval uati on system has changed to
Choi ce based Credit Systemi.e., the evaluation nethod is split into the
Internal and External. The 100 marks assessnent is divided into 25 Marks for
Internal Assessment and 75 Marks for External Exam Internal Assessnent is
bei ng done at the Institutional |evel for the 25 Marks. After the introduction
of CBCS system the institution has been bringing reforns in continuous
i nternal assessnment and due weightage is given to internal assessnent as per
the guidelines of the affiliated University, Vikrama Simhapuri University,

Nel | ore. At the beginning of the academ c year, affiliated university
circul ates acadenic calendars to all the affiliating colleges which contain
i nformation about eval uation nethods to be followed for the entire academ c
year. Students are nade aware of the evaluation process and the aspects for

their all-round devel opnent by assessing continuously throughout the Senesters
for both UG and PG courses. Furthernore, every teacher frames his/her own
i nternal eval uation process by giving assignnents, conducting sem nars, quizzes
etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of the academ c year, affiliated university circul ates
academ c calendars to all the affiliating colleges which contain information
about eval uation nethods to be followed for the entire academ c year. The
Instituti on adheres to the academnic cal endar for the conduct of Continuous
Internal Evaluation through framng a tine-table for Internals and pre-finals.
The Principal, Acadenic Coordinator and the Staff Council neet and take a
deci sion for conducting Internal Exam nations in stipulated tine slots. The
Exam nation schedule is informed well in advance to the students and the
tinmetable and roomallotnent is displayed on the college notice board. Besides,
to assess the student’s skills, group discussions, debates, essay witing,
el ocution, JAM activities relating to curriculumare conducted. Further, for
students who absent thenselves for internal exans with valid reasons, a
requisition letter fromthe student will be taken and sent to the lecturer-in
charge of the Departnent, who in turn submt it to the Principal. After getting
prior permssion, the lecturers concerned conduct retest to the absentees.
After consolidation of all Internal Assessnent conponents at the end of the
senester, best internal assessnment marks are sent to the office of the
Controll er of exam nations of the affiliated University through Online. Al the
departnents maintain the Internal Marks regi sters individually. Consolidated
Marks Statenments of internal assessment are forwarded to the office of the
Controll er of Examinations of the affiliated university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdcvenkatagiri.ac.in/outcones. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



http://www.gdcvenkatagiri.ac.in/outcomes.php

final year examination
examination
3 BSc BSC- BZC 30 29 96. 66
3 BSc BSC- MPCS 5 4 80
3 BSc BSC- MPC 5 4 80
2 BCom BCOM CA 19 11 57.89
1 BA BA- HEP 17 15 88. 23
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. gdcvenkatagiri.ac.in/inages/sss. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding

agency

Amount received
during the year

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6763_Pass_percentage_1607060423.xlsx
http://www.gdcvenkatagiri.ac.in/images/sss.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6763_Research_Fund_1617260212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6763_Awards_won_1617260935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6763_Incubation_centres_1617261020.xlsx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 1 2.04
Nat i onal Commer ce 1 3. 65
I nt ernati onal Chemi stry 1 3.22
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l 5 Nill 5
nar s/ Wor kshops
Present ed Nill Nill Nill Nill
papers
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

I nt er nati onal
Wonen’ s Day

Wonen Enpower nent
Cel |

7

80



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6763_journals_notified_on_UGC_1617262070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6763_Books_and_Chapters_1617261686.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6763_Bibliometrics_1617267854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6763_Index_1617267924.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6763_Faculty_participation_1617271696.xlsx

. Debat e on KVK Venkat agi ri 4 60
Pl asti c Wast age
Al DS Awar eness RRC 5 54
Canpai gn
Bl ood Donati on RRC / NSS/ NCC 5 100
Canp
NSS Speci al Canp NSS VSU 4 50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on
Canp

Certificate of
Appr eci ati on

APVVP- GUDUR

30

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
SQOCI AL WOVEN JUSTI CE FOR 14 100
JUSTI CE EMPONERNVENT DI SHA
CELL
YOGA NCC | NTERNATI ONAL 6 30
YOGA DAY
COMMUNI TY NCC/ DEPT OF JATHARA 1 25
PCLI Cl NG PCLI CE BANDOBUST
VOTERS MRO VOTERS DAY 6 100
ENROLVENT VENKATAG RI
Al DS COVMUNI TY RALLY 10 60
AWARENESS HEALTH CENTRE
SWACHBHARAT NSS CLEAN AND 12 100
GREEN
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange 1

Govt.

of AP

240

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry
[research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6763_Extension_1617269176.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6763_Awards_for_extension_1617272158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6763_Students_in_extension_1617270399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6763_Collab_activities_1617272329.xlsx

with contact
details
Provi di ng maki ng of Anvi t ha 01/ 07/ 2019 01/ 08/ 2019 20
Apprenticesh | apprentice Life Care
ip FOR pvt Ltd.
CHEM STS
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Anvitha Life Care 21/ 10/ 2019 Apprenti ceship 20
Pvt Ltd

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.23

0.23

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nl 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31860 5209964 Nill Nill 31860 5209964
Books
2500 525000 Nill Nill 2500 525000
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6763_Linkages_1617270703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6763_MoU_1617271036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6763_augmentation_details_1617174433.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6763_Library_1617172912.xls

R Ni rupanma Col gi Conpl ex - LMVS 11/ 03/ 2020
structure functions
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 80 40 20 3 2 1 10 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 80 40 20 3 2 1 10 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

13.34 13. 34 13.34 13.34

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college has tinme tested procedures to maintain its very inpressive array
of | aboratories. Every lab is headed by respective seniors of the departnent
who oversees its snmooth functioning. Every head of the departnent maintains
constantly revised stock registers to up keep the needs of the changing
curriculum The worn out equipnent is periodically replaced with yearly
contingency neted out to the departnents. A transparent policy of purchase is
foll owed by the departnents to procure the required itenms for the departnent.
Annual stock verification has been in vogue where in the experts of other
departnents check the upkeep of the departnent. The precious feedback is
attended scrupulously and the | abs are ready as per the desired standards. The
library of the institute has over 31000 titles, of which considerable nunber
are of rare collection. A regular lecturer of Conmerce is the in charge of the
l'ibrary who nonitors the hercul ean task of keeping the books ready for the
students. New titles are added to the collection subject to the availability of
funds rel eased by the governnent. N Ilist facility nmakes the library a nuch
sought after one by the nenmbers of the faculty al so. Besides enriching the
brai ns of the students, the college has the best facility to tone up the
nuscl es of the students in the formof a nodern gymmasium It al so houses
carons, chess and table tennis for the recreation of the students. A regular



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6763_e-content_by_teachers_1617174925.xlsx

Physical Director is mssed on the ranks of the college. However one
ent husi astic | ecturer who al so happens to be the NCC Oficer of the college
heads the departnent as the nake shift arrangenent. The Jawaharl al Know edge
Centre maintains an English Language Laboratory of 30 conmputers with English
| anguage software | oaded from Canbri dge University. The students are encouraged
to groomtheir conmunication and soft skills on this platform The cl assroons
of which 3 are digital class roons are naintained by the departnment of conputer
sci ence which are spacious and well |it are maintained by student commttees
with the help of cleaning personnel.

http://www.gdcvenkatagiri.ac.in/images/infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Social Welfare 194 384218
frominstitution schol arship

Fi nanci al Support
from QG her Sources

a) National R Nill 0
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 JKC Certif 64 200 30 3
i cation
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus



http://www.gdcvenkatagiri.ac.in/images/infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6763_Scholarships_1617259865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6763_Guidance_1617273257.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Apol o Phar 40 8 Apol o Phar 52 30
macy, Subhang nmacy, Rai si ng
a Builders Star Mobile
Pvt Ltd Conpany, Subh
anga
Bui | ders Pvt
Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc( MPCS) B. Sc( MPCS) SVU, Ti rupa LLB
t hi
2019 4 B. Sc(BzC) B. Sc(BzC) B. Ed
VSU, Nel | ore
2019 2 BA( HEP) BA( HEP)
VSU, Nel | ore |MA(Political
Sci ence)
2019 2 B. Sc(BzC) B. Sc(BzC) SVU, Ti rupa
t hi M Sc( Bot any)
2019 3 B. Sc(BzQO) B. Sc(BzQO) M Sc( Zool o
SVU, Ti rupat i ay)
2019 5 B. Sc(BzC) B. Sc(BzC) M Sc( Chemi
SVU, Ti rupat i stry
2019 4 B. Sc( MPC) B. Sc( MPC) M Sc( Chem
SVU, Ti rupat i stry
2019 1 B. Sc( MPCS) B. Sc( MPCS) SVU, Ti rupa M Sc( physi
t hi CcSs)
2019 1 B. Sc( MPC) B. Sc( MPC) sV M Sc( physi
Uni versity cs)

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Teaching Staff

Activity Level Number of Participants
Annual Staff Sports for Col | ege Level 20
NonTeachi ng St aff
Annual Staff Sports for Col | ege Level 18



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6763_Placement_1617273598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6763_Qualifying_1617277220.xlsx

Annual

Sports day

Col | ege Level

230

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for
Cultural

Student ID Name of the
number student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

the |l ecturer.

Yes. There is a council

previ ous acadeni c year.

based on their general
representatives take the responsibility of taking daily attendance along wth
They report the nanmes of the absentees if
two days to the class teacher and al so take care of the discipline of the
is not available in the tine, they report the
same to class teacher to adjust the class fromthe sane departnent or other
departnents with the perm ssion of vice principal
counci | takes ot her
and subj ect

class. |If the concerned | ecturer

The students council
the activities of the coll ege academc,
extracurricul ar and adni ni strative bodi es.

i nvol ves cl ass representati ves of student council
acadeni cs and adm ni stration.
studi es and col |l ege activities.

Vi ce princi pal

St udent counci |

It

behavi our

of students and representation of students on academ c
and admi nistrative bodies selected on the basis of nmerit and behaviour in the
pl ays a very active role in all
co curricular,

is a co education college. It
in every activity of
menbers are dynamic, talented in
The representatives are selected by the coll ege
and marks. The cl ass

curricul ar,

it exceeds nore than

or principal. The student

responsibility of some work like distribution of ID cards
mat eri al which are given to students.
to nedi ate between the coll ege devel opnent conmittee and students.

They are the representatives

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

activities.

The Vi svodaya Govt.

and public sector,

institution.

students. The al umi

The al ummi

The al ummi
The al ummi
educati on sector

as financi al

Degree Col | ege has an al umi
institution is in various fields |like educational
I T, business etc. The al umi
students by being in touch with the present as well
institution.

full

associ ation. The Alumi of the
departnent, banking sector,
help the institution and the
as the old students of the
has organi zed neeting and has decided to contribute
some infrastructure to the institution on the college day. They always keep in
touch with the students and the college to strengthen the educati onal

have al so participated in college devel opnent
menbers who are working in acadenm c side in the
are invited to deliver guest |ectures.
not only add know edge to the students but also enrich the inspire the
extended their support to inprove adm ssions by notivating
i nternedi ate passed out students to join this institution.
work along with the staff,
gui dance nentorship as well
col |l ege. The association nenbers extend their
of the coll ege.

students and col |l ege adm nistration in providing
assi stance for the devel opnent of the
cooperation for the welfare
They also involve in every initiative taken by the coll ege
adm ni stration to work and devel op infrastructural

These guest l|ecturers

and other facilities.

The al umi neets and



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6763_Activities_Organised_1617275125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6763_awards_in_activities_1617275210.xlsx

5.4.2 — No. of enrolled Alumni:

102

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has a well oiled nechanismfor an effective run of diverse tasks.
it has been a rooted practice of this college to see that every hand
contributes to the growh of the institute. This year besides various

adm nistrative comrttees, the role of Vice-Principal is strengthened. under
the aegis of the Vice-Principal, the academ c activities are closely nonitored.
An academ c coordinator assists the Vice-Principal in running the classwork
ef fectively. The Vice-Principal reports to the Principal about various acadenic
activities. The internal exams are conducted under the supervision of a senior
| ecturer who subnits periodical devel opnents to the Vice-Principal. The Vice-

Principal nmeets the class representatives of various sections and takes note of

i ssues |ike syllabus coverage, project reports, research activites of students,

remei dal classwork, field trips and other academ c tasks. This interaction with

students inturn help the vice-principal to update the highest authority, the
princi pal of the academi c progress of the students. This reduces the undue
pressure on the Principal who has his hands full with various tasks of the
institution. The staff conprising teaching and non teaching are nmeani ngfully
engaged in different roles helping the institute to excel. A vibrant team | eads
the discipline conmttee, that oversees the conduct of the students. Any
deviation is taken note, and duly attended by the core comrittee to resolve the
issue. On the sane lines there are different roles for all the nenbers of the
faculty to fit in and deliver for the institute. The nmenbers who are enthused
for sports assist the Incharge Physical Director in running the Gymasi um and
conducting sports activities. A people friendly PROis appointed to drive hone
the institute in public positively. The wonmen Enpowerment Cell is truly
enpowered that |eaves no turn unturned to Iift the norale of girl students. So
the institute is very clear assigning role for every individual, and bring out
the best in everyone to nake a collective effort and reach the stipul ated
targets. Simlarly in the non teaching ranks one senior assistant takes care of
the financial tasks including salaries and budget issues besides, shcol arships,
where as the other senior assistant and his team hel ps in acadenic tasks |ike
uni versity exans and attendance. Thus it is clearly established to the

enpl oyees of this institute, that one should |l eave his mark where he is best to

do.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students A transparent mechani sm of adni ssion




is in place where students are taken
into based on the governnent

gui delines. Merit and social needs are
duly taken into consideration

enpowering the talent and the deprived

sections equally. The best students of

the surroundings are attracted to this

institute reaching themw th the best

human resources and infrastructure of

the institute.

Human Resour ce Managenent

The faculty nmenbers and students rise
to the occasion and fit thenselves into
vari ous responsi bl e positions. Thanks
to the | eadership the institute endowed
wi th, no assignment is refused for
dearth of people to lead. Be it, RRC
NCC NSS Environmental Cub, there is
| eadership and equal ly good foll owers.
Various responsibilities are taken up
wi th ease as the teachers and students
conpl enent each other to fulfill the
t asks.

Exam nati on and Eval uati on

The institute is a strong votary of
conti nuous conprehensi ve evaul ati on.
The teachers rarely | eave this onerous
task to the university exam ners. They
provi de individual assignnents to
assess the students thoroughly. Every
subject has its own set of skills to
shar pen. Through projects, field trips,
hands on experience, the students are
exposed to various skills of those
real ns. A continuous feedback is
obt ained fromthe students and parents
to revisit the techniques adopted that
incorporate the skills to them The
internal exanms are utilised to eval uate
the studnets periodically in various
skills.

Curricul um Devel opnent

The curriculumis never limted to
the students, and this notivates the
respective faculties to enrich their
subject with latest inputs avail able.
Syl labus is only a benchmark for the

uni versity exans, but the |earning
never stops for the students here. they
are encouraged to join various courses
in their departnents- like soft skills,
conputer literacy, aqua culture,
medi cal |ab techni ques that do not nake
their original syllabus.

Teachi ng and Learni ng

Teaching is student centred and skil
oriented and that affects positively

| earni ng process al so. the students are
given suitable tasks to aquire the
desired skills. The faculuty nenbers




are not content with students merely
getting through the exanms. They equip
the students with talents needed to
expl ore the abundant opportunities in
the world. The teachning ains to
prepare the students for the life.

Research and Devel opnent

A departnental research conmittee is
ardently pursuing the nost needfu
activity of any promising institute,
research. The nmenbers of faculty are
hi ghly appreciated by the authorities
for their endeavours in this area.

At tendi ng senmi nars, conferences,
wor kshops is highly rewarded, in Career
Advancenent Schene. The principa
personal ly notivates the staff to take
up MRPs(M NOR MAJOR) he hinself being
an approved scholar wi th various
articles of inpressive inpact factor to
his credit.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

In the first cycle of accreditation
the institute devel oped i npressive
infrastructural anenities. They are
not hing short of the best, with an
array of digital class roons coupled

with virtual class roomfacility. The

library with rarest collection of the

yesteryears has a feather in its cap
with the advantage of N-List. The
conference halls are fitted with

el ectroni ¢ podium and quality speakers.
The college has a quality English

Language Lab with Canbridge University

Press Language software.

I ndustry Interaction / Coll aboration

The institute strives to establish
firmties with industry to help the
students progress in their aspirations.
Apprenticeshi ps, internships, and work
experience are provided for the
students with the support of the
i ndustries around. The future is
prom sing where the institute foresees
a handful MOUs with a few industries. A
few Vocational courses like B.Sc (MT)
and market oriented courses like
English for Digital Age are visioned
for the next acadenic year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has started using e-
governance in Planning and Devel opnent
activities recently. Various academ c

and devel opnental strategies are
operated by CCE regularly through video
conferneces, tele conferences, emils




etc.

Adm ni strati on

Maj or part of the adm nistration of
the instituion is executed thorugh e-
governance. Administration inofrmation

i s exchanged with CCE, RIDCE, Nodal
Col | ege and various col |l eges through
emai | s, \What sApp nessagi ng system
Information like particulars of staff,
col l ege and reports on academ c and
adm ni strative activities, nunber
statement and numerical data to the CCE
is submitted through emmil.

Fi nance and Accounts

Al'l financial transcations of the
col l ege are done through Conprehensive
Fi nanci al Managenent system CFVb)
initisted by state governnent of Andhra
Pradesh. Al purchases at institution
| evel are processed through | east
guot ati on system and paynents are nade
online. salaries to the staff are
credited into their accounts through
CFNVB

St udent Admi ssion and Support

Onl i ne studnet adm ssion process was
i ntroudced in UG by the CCE from
academ c year 2018-19. Students apply
online for schol arshi ps and the
schol arshi p anpbunt sanctioned to the
students are directly credited into
their accounts. Feedback on both
curriculumand faculty is collected
online. the coll ege attendance for
teachi ng, nonteaching staff and
students is marked through bio-netric
system C assroom attendance for
students is marked online through
I nt egrat ed Attendance Managenent
System( | AMS) App. Recently coll ege has
regi stered for e-pragathi and ESR for
mai ni t ai ni ng paperl ess office.

Exam nati on

Exam nati on applications of the
students are processed, hall tickets
are issued and results are published
online by the affiliated university

through its website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | Nill
2020 Ni | Ni | Ni | Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6763_Faculty_Emp_1618812088.xlsx

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 Ni | VS Ni |l 8
office 20/ 01/ 2020 |21/ 01/ 2020
Trai ni ng
Pr ogr amre
for Non-
Teachi ng
St af f
2020 Online Ni | 15 Nil I
Teachi ng, 02/ 05/ 2020 |02/ 05/ 2020
Lear ni ng
and
eval uati on
t ool s

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 11/ 03/ 2020 01/ 04/ 2020 21
Cour se
Ref r esher 1 10/ 02/ 2020 21/ 02/ 2020 12
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
General Provident Fund Ceneral Provident Fund j agananna vi dhya
(GPF), Contributory (GPF), Contributory deevena , jagananna vasti
Pensi on Schene (CPS), Pensi on Schene (CPS), deevena
Andhra Pradesh Group Life |Andhra Pradesh Group Life
| nsurance | nsurance
(APGLI) , Enpl oyees Health | (APGLI), Enpl oyees Heal th
Schene (EHS), Faculty Schene (EHS), Faculty
Devel opnent Program (FDP) |Devel opnent Program ( FDP)
6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6763_Development_training_programmes_1618812357.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6763_Training_Programmes_1618812574.xls

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Principal is vested with financial powers. He/she is the chief custodian
ofall resources of the college including finances and wor ks out pl ans
forutilization of college funds in consultation with the Staff Council and
CPDC. The institutional accounts are audited by two nmechani snms internal and
external .Internal Audit: The UGC accounts are regularly audited by the |ocal
auditors atinstitutional level while the internal audit is done by the official
team of t he Regi onal Joint Director of Collegiate Education, Guntur Region,
Guntur. External Audit: The external audit is done by the officials of the
Account ant General , Governnent of Andhra Pradesh. Followi ng are the source
docunents thatare revi ewed during audits: Cash books of different categories,
serviceregisters, register of increments, pay bills, pay bill register, and
| eave accountregi ster, GPF advance regi ster, pay fixations, |ast pay
certificates, all owances sanctioned, register of |oans, register of recoveries,
pensi onregi ster, reconciliation register etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes CCE- AP Yes Pri nci pal
Adm nistrative Yes CCE- AP Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Encouraging the students to participate in Job training progranmes
/ Enpl oynent drives coll eges conducted the college 2. Supporting the students to
participate in educational tours/field visits/activities 3. Extending their
support in college devel opnental activities.

6.5.3 — Development programmes for support staff (at least three)

The institution is operating both statutory and non-statuary
wel f ar eneasur es/ schenmes for support staff as nmentioned bel ow. General Provident
Fundl oan, Andhra Pradesh Group Life Insurance (APG.I) |oan, Festival
Advance. Medi cal reinbursenent facility, Enployees Health Schene. Vehicle
| oan, Educati onal | oan, Housing |oan. Medical |eave, Study |eave, Maternity
andPaternity | eave.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

New mar ket oriented courses like English for Digital Age, Medical Lab
Technol ogy are proposed A new floor was brought up with the aid of RUSA that
conprises three digital classroons and a virtual classroom A permanent faculty
menber is sent for NCC Conm ssion to Nagpur to strengthen the student
| eadership activities.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6763_Funds_or_Grants_1618813146.xlsx

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

The
col | ege nade
arrangenent s
for the
organi si ng
of Guru
Vandan
programre by
the Ad
St udent s
Associ ati on
of this
Col | ege. The
Alumi, the
Facul ty who
served the
Col | ege
earlier and
t he
Princi pal of
this Coll ege
attended the
Pr ograme on
05-10-2

11/ 05/ 2020

11/ 05/ 2020

11/ 05/ 2020

13

2019

Jawahar
Know edge
Centre (JKO
conducted a
nmega Job
Mel a on
05.11. 2019
in
associ ati on
with the
near by
i ndustries
and ot her
conpani es
Iike Apollo
Phar ma and
XS Real
Mobi | e
Conmpany. The
conmpani es
i ssued
appoi nt ment

11/ 05/ 2020

11/ 05/ 2020

11/ 05/ 2020

40




letters to
t he sel ected
students who

2020

NSS
Pr ogr amre
conduct ed by
t he students
and faculty
in the
vill age
Eswar ai ah
Col ony
Yer pedu (M
from
02-01- 2020
to
08-01- 2020.

01/ 02/ 2020

01/ 02/ 2020

01/ 02/ 2020

50

2020

Facul ty
and students
actively
partici pated
i n MOOCs
wor kshop
conduct ed by
DRC on
23-01- 2020

23/ 01/ 2020

23/ 01/ 2020

23/ 01/ 2020

60

2019

Certificate
course on
Anmbedkar

St udi es was

conduct ed by
Dept of
Engl i sh.

16/ 12/ 2019

16/ 12/ 2019

16/ 12/ 2019

40

2020

Bl ood
donati on
canp was

conduct ed by
NSS on
11- 02- 2020.

02/ 11/ 2020

02/ 11/ 2020

02/ 11/ 2020

70

2020

Jawahar
Know edge
Conmittee
conduct ed

anot her nega
job nela on
14.12. 2020.

14/ 12/ 2020

14/ 12/ 2020

14/ 12/ 2020

50

2020

District
Resource
Centre (DRC)
Sem nar was
conduct ed by
Depart nent
of English
on
28-02-2020.

28/ 02/ 2020

28/ 02/ 2020

28/ 02/ 2020

60




2020

Internatio
nal Wonens
day was
conduct ed by
Depart nment
of Political
Sci ence and
WEC on
08- 03-2020.

03/ 08/ 2020

03/ 08/ 2020

o

A panel
di scussi on
was
rgani sed on
t he
occasi on.

03/ 08/ 2020

80

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness
program on anti
raggi ng | aw and

eve teasing

24/ 09/ 2019

24/ 09/ 2019

34

62

Cel ebrati on
of
i nt ernati onal
day of the girl
child

11/ 10/ 2019

11/10/ 2019

60

42

panel
di scussi on on
i ndi an
constitution
-rights of
WOITEN

07/ 03/ 2020

07/ 03/ 2020

70

50

YSR Ki shori
vi kasam

03/ 02/ 2020

03/ 02/ 2020

60

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Date | Duration

| Name of | Issues

18
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6763_Quality_Initiatives_B_1618814574.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 20/ 11/ 2 1 Envi r on 40
019 Pl ant ai on nment
2019 1 Nl 20/ 12/ 2 1 50
019 medi ci nal [pronoting
plants |tradition
canpai gn al
medi ci ne
2020 NIl 1 25/ 02/ 2 1 heal t h 70
020 awar eness
on
Covl D- 19
2020 Ni Tl 1 12/ 02/ 2 1 Bl ood public 12
020 donati on |responsib
canp ility
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

val ues for youth

15/ 08/ 2019

Youth carries the flag
of values for the |ongest
peri od. Hence the coll ege

has taken an initiative
to conpile the val ues
fromillustrious
personalities across the
civilization. It is
wi del y di sseni nated anbng
the students under the
banner of Human Val ues
and Prof essional Ethics.
Qual ity discussions are
encour aged on i ndi vi dual
val ue proposed by the
greats of yester years.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
visit to ol dage 03/ 01/ 2020 03/ 01/ 2020 25
horre
Visit to 14/ 11/ 2019 14/ 11/ 2019 30
governnent child
or phanage

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

needs.

t he power

2.

regul ar

1. The institute has an inpressive solar plant that caters to 18 per cent of
initiatives to pronote plastic free canpus.

3. no



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6763_Inclusion_1617185179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6763_promotion_activities_1617186479.xlsx

vehicl e day every week. 4. Waste managenent 5. usage of LED BULBS

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institute stands in the forefront to canpaign for Organ Donation. It
conducts regul ar awar eness programes to usher in support for this noble cause.
inits endeavour it ropes in the nearest physicians to inculcate the need of
organ donation anpong the students. Happily nmany nenbers of the faculty have
vol unteered to give the consent for Organ Donation under stipulated conditions.
2. the college in its social conmtnent helps the pre primary students of the
Ekal avya Nagar by providi ng books, pens and geonetry boxes to the budding
students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. gdcvenkatagiri.ac.in/inages/BestPractictice-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute draws pride for striving for the upliftment of the nost deprived
sections of the society. The best serving governnent institute in the nost
backward area of the district addressing the educational needs of the people.
It is the only college accredited with NAAC and never conprom sing on the
st andards of education. The coll ege provides the best platformfor the students
to acquire know edge through the best library conprising thousands of rarest
titles. It also has an enviable infrastructure that includes 3 sophisticated
digital class rooms and one virtual class roomthat brings in the best resource
persons across the state. the college proudly visions two narket oriented
courses in English for Digital Age that hel ps students for |IT enabl ed services
and Medi cal Lab Technol ogy under skill devel opnent framework. these initiatives
are going to provide the nmuch required inpetus to the real mof skil
acqui sition.

Provide the weblink of the institution

http://ww. gdcvenkatagiri.ac.in/inmages/Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The institute envisions a Skill Devel opment Centre with 30 [aptops. It functions
with a coordinator and a team of trainers to groomthe students for the jobs in
t he market.
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